Chapter - 01 Organization Name :- UNITED NATURE INTERNATIONAL PEACE

Chapter - 02  Organization Address :- 273 Jaffna Road, Thandikulam, Vavuniya,
Sri Lanka.

Chapter - 03  Activity Frontier :- Sri Lanka and International

Chapter - 04  The Vision of the Organization :-

All human beings are born free, equai in birth, dignity and rights. They must be
rational, conscientious and act towards each other with a sense of brotherhood. It is committed to
providing the honey resources for this cause, and to protect the human rights of people around the
world and to promote peace and culture between nations. Eliminate discrimination, uphold political
freedom and ensure that all human beings live equal lives. We stand with the victims and activists to
protect the people from being treated inhumanely during the war, to create a peaceful environment
and to render necessary assistance to the people. Those who abuse human resources must hold us
accountable.

We advise governments and those in power to end abusive practices and respect
international human rights law. We call on the general public and the international community to
support the cause of humanitarian action and peaceful life for all. To educate the people on the
sustainability of economic growth, to reduce and alleviate poverty in this world, to make it clear and
affirmative through awareness.

Chapter - 05 The mission of the organization :-

"Maintaining Security for International Peace and Economic Development" focuses
on providing advice on economic development, protection of social resources, improvement of
livelihoods and creation of peaceful conditions to avoid conflicts around the world.

Seeks to inspire with a concern for building peace in a humanitarian way. To build
peace and socio-economic development, to eradicate poverty, to create communities that can grow in
unity, to provide advice and assistance and to create and implement a peaceful world without war.

Chapter - 06 The Goal of the Organization :-

1. Socio-economic development.
2 Healthy living.

3. Equal quality education.

4. Gender equality

8 Conserving resources.




10.

11.

12,

Measures for the impact of climate change
Development of lasting peace,

Food, Safety and Nutrition.

Health and first aid

Non-violent society.

Industry and Infrastructure.

Joint to achieve the goal.

Chapter - 07 Core Values -

7.1  Innovation - Forward thinking, planning and ours expand boundaries.

7.2  Honesty - In what we do, say, and think Integrity and harmony with integrity.

7.3  Fun - Do whatever you do Have fun responsibly too.

7.4  Respect - What you expect to be treated Treat others better than you.

7.5 Passion - Successful enthusiasm, desire and commitment.

7.6  Quality - In providing service and humanitarian assistance we are proud to stand with

you.

7.7 Teamwork - Giving equality to all gender let’s all win together.

7.8  Thrive - With us in our humanitarian work with the diversity of everyone who

travels for growth and development in collaboration Commitment leads to
success.

Chapter - 08  Activities of the Organization -

8.1 Promoting Socio- Economic Growth the purpose of a community in human life is to make
the community see economic growth while participating in individual human economic
development and seeing the achievement of economic growth.

8.2  The aim is to achieve a disease-free, peace of mind by providing the human resources needed

to live a healthy life.




8.3

8.4

8.5

8.6

8.7

8.8

8.9

8.10

8.11

Providing equal quality education and humanitarian work is to bring the poorest students
who are found in the field of education and back ward people on the basis of richness to the
poor and to receive the same quality education on humanitarian grounds and become better
educators.

Achieving and improving the lives of children and women by giving priority to education,
community and career through the promotion and promotion and promotion of equality so
that their lives can be seen to improve.

Providing and encouraging self-employment required for a female-headed family. A woman
living with a weak husband is leading her family under her leadership. Therefore, the purpose
of providing self- employment for him is to help reduce the economic deficit in his family
life.

Helping those affected by climate change. The purpose of carrying out development work is
to destroy the houses and their daily necessities (food, water, shelter) during the destruction
caused by landslides, floods, earthquakes, fires, water etc. It is to help such people move
forward from their declining livelihoods by undertaking as much development work as we
can.

Encouraging the peaceful inclusion of communities of all races, religions and languages for
sustainable development. One can observe that he works with the aim of preserving and
developing the language he speaks, the religion he worships and the race within himself. So
it is to see massive social development by eliminating such discrimination and uniting
communities.

The purpose of indentifying the economically downtrodden and eradicating hunger, food,
protection and nutrition is to look back at the history of mankind. Identifying such people
and providing them with an appetite suppressant and nutritional aid is essential to their
survival.

Hygiene and climate change can provide a healthier and healthier life by providing
immediate identification of those affected by climate change and providing them with
opportunities to cope with the impact.

The purpose of raising our voices against violence against children and women is to ensure
that sexual abuse and sexual violence are not relevant until they have taken place, such as
awareness events, consultation meetings, etc.

Implementing mental health care programs for widows (widows) and widows and the
purpose of livelihood promotion the widow is forced to struggle to provide food, education
and clothing for her family members at the expense of a family. So giving them self-
employment programs can help them see smooth family growth.




8.12

The objective of creating an internationally peaceful environment based on the sovereignty of
the country is the progress of the country as it seeks to create an internationally peaceful
environment that respects the country’s legislation and its responsibilities. Development and
economic growth will be visible.

Chapter - 09 The structure of the organization and the responsibilities and

9.1

9.1.1

9.1.2

9.13

9.14

9.2
9.2.1

9.2.2

9.2.3

9.3
9.3.1

9.3.2

powers of its members :-

Responsibilities and Powers of the President -

Power to systematically carry out necessary activities to achieve the objectives of the
organization.

Power to coordinate the Executive Committee in the process of achieving the objectives and
considering the urgent need.

Preservation of membership and name list of all members of the organization. (Membership
Register)

General Assembly One Arrangement for Addition.

Power to incorporate and exclude executive members.

Disciplinary action for members of the organization.

The President is responsible for enforcing the written laws of the organization.

The President of the Organization shall not dismiss the Founding Director or run the
Organization without his permission.

Responsibilities of the Secretary of the Organization -
Writing and maintaining reports of all meetings and activities conducted by the organization.

Implementing the orders of the Executive Committee and the by-laws of the organization
under supervision.

Examination of Member's Register.

Responsibilities of the Treasurer of the Organization :-

Include all funds available by the Treasury Organization. The organization must keep its
funds secure, spend it as needed and hold the organization accountable.

The budget of the organization shall be submitted to the members of the organization on a
monthly basis and on a six-month basis.




9.3.3 Maintaining records of the financial and movable and immovable assets of the organization in
an optimal manner.

9.3.4 Formalization and protection of receipts and vouchers and other records.

9.4  Responsibilities of the Vice President -

9.4.1 Responsibility to act in accordance with his request and advice in the absence of the President
and to carry out duties.

9.4.2 Submitting a written report to the President on the duties to be performed in the absence of
the President.

9.5  Responsibility of the Deputy Secretary  :-

9.5.1 Performing duties as Secretary in the absence of the Secretary as per his request and
guidance of the Chairman.

9.6  Organization Management Committees :-
9.6.1 Board of Directors

9.6.2 General Committee

9.6.3 Co-Member Committee of the Organization
9.6.4 International Executive Committee

9.6.5 National Advisory Board

9.6.6 International Advisory Board

9.6.7 UNIP International President

9.6.8 UNIP Secretariat 9.6.10

9.6.9 Operational Member Group

9.6.10 Leadership Committee

9.6.11 Peace Ambassadors Group




9.6.1 Executive Committee -
9.6.1.1 Implementing and approving decisions on the organization in consultation with the President.

9.6.1.2 Protection of all confidentiality relating to the system and, in the event of a breach, will be
excluded from administration.

9.6.1.3 50% attendance at board meetings is very important. Decisions that are not 75% will not be
taken.

9.6.2 General Committee :-

Will be subject to the UNIP Charter and be able to adopt and implement it. Will be a
member of the General Assembly. Members of the United Nations and those fully involved in
international affairs have the opportunity to be members of the General Assembly. It is the highest
council of five members from each country. This legislature will function for one year in any
country in the world.

9.6.3 Co-member of the organization -

A representative from the government of each member country can become a member
of this Legislative Council. But the executive committee cannot participate in the election. Can
present their views before the General Assembly. The General Assembly can consider them.

9.6.4 International Executive Committee :-

The group will be a one-year working group of 15 to 30 members. One will be
president and the other secretary. Others can run as a UNIP international member. The panel will be
directly or indirectly elected with the approval of the UNIP President.

9.6.5 National Advisory Board :-

Each member country will be the one to advice on the implementation of the UNIP
Charter. Members of the National Advisory Council can be qualified to represent the organization
and strengthen the organization's activities, as well as those who can advise on the charter and
provide advice in accordance with the charter. They should be experienced and knowledgeable about
the organizations involved and their activities.

9.6.6 International Advisory Board -

Educators and experienced people (worldly knowledge, education, general
knowledge, and experiential knowledge) have all these. Must also have that confidence and activism
in peace work. The member will be an operational advisor for one year. His membership may be
terminated if the need arises.




9.6.7 UNIP International President :-

With the advice of the International Advisory Board and not by approval or order. Will
appoint an international peace committee. The committee of 1-15 members will be chaired by UNIP
International. The President shall monitor that members are duly complying with the UNIP Charter
and submit a report to the UNIP Founding President. The UNIP leadership is responsible for electing
the President. The international committee of the organization will be a 14-members committee for a
period of one year. Except for the president, other members of the committee may be transferred
after one year. (It's great to have people over 50 who are members of this group.)

9.6.8 UNIP Secretariat -

UNIP headquarters will be established in Geneva, Switzerland. Gradually UNIP will
set up its headquarters in New York and Brazil. The founding president and international secretary
general can establish their own UNIP secretariat in their home country. Despite international action,
the Sri Lankan headquarters will now decide all decisions.

9.6.9 Working Group -

UNIP has its own national executive in each country. The committee will consist of a president, a
general secretary, a treasurer and some other incumbents and other members. The committee will
work with 30 members for 1 to 3 years in accordance with UNIP Charter.

9.6.10 Leadership Committee -

The President of the Leadership Council will be the President of UNIP in all
countries of the world. He will chair the General Assembly and all international meetings. All the
administration, charter and activities of UNIP are fully under his control. All UNIP activities will be
subject to his advice and approval. He will have 11 members. All identification cards will have only
his signature. Only 12 members can provide suggestions. No authority, no command can execute.
All UNIP decisions are subject to consultation and final decision by the Founder President. The
UNIP Founding President will also chair the Commission of Inquiry, the International Advisory
Council, the International Task Force and other committees. The Secretary-General shall act in
accordance with the advice and instructions of the President. 10 - 30 days notice may be given by the
Secretary in consultation with the President to hold any programs or group meetings. Two-thirds of
the members are required to be nominated by each team member. Special emergency meetings will
be announced for three days only.

9.6.11 Peace Ambassador Group :-

Peace envoys to all countries will be allowed to act in accordance with UNIP Charter.
A country's UNIP peace envoy must act in accordance with that country's constitution. Must be more
interested in peace and humanitarian activities. Must also have a close relationship and relationship
with governments.




Chapter - 10 Membership and Qualifications and Conditions for
Membership :-

10.1 Membership is open to persons over the age of eighteen who can work to achieve the
objectives of the organization.

10.2  Application for membership is required.

10.3 Member Payment Rs.25000 Monthly Subscription Rs.5000 per member to be paid.
10.4  Foreign member pays USD 300, monthly subscription pay USD 50.

10.5 Admission or subscription will not be refunded in case of loss of membership.

10.6  The person receiving any lawsuits and penalties may lose membership.

10.7  Failure to comply with the Code of Conduct under the UNIP Charter may result in loss of
membership.

Chapter - 11° Membership and the Board of Directors :-

11.1  Anyone over the age of eighteen who is determined to be eligible can become a member of
the system.

11.2 A person elected as a member of the Board shall be a member of the body for a term of six
months.

11.3 A person elected as a member of the Board of Directors may reject it of his own free will.

11.4 In case the member is not bound by the activities and conditions of the association he will be
removed from membership by the Board of Directors.

11.5 The Board of Directors shall function for a term of three years. The founding president will
be the current president of the board.

11.6 A Member may, in the event of a need, resign from the membership in the name of his own
volition.




Chapter - 12 The purpose of the organization will be fulfilled by the
organization according to the following rules  :-

12.1  Support and development of public institutions.

12.2  In Sri Lanka and abroad Peaceful reinforcement with organizations.
12.3  Peace, human dignity and dignity recovery.

12.4 Improving the ideals of community volunteering.

12.5 Educating and educating people about volunteering.

12.6 To mobilize members to co-operate with other NGOs to promote United Nations
International Days of Emergency.

12.7 Collaborate with other stakeholder groups in enhancing career knowledge and youth
development.

12.8 Improving the reading culture for self-discovery. And changing leadership for integrated
development.

12.9 Supporting proper procedures. Ensuring respect for the rule of law and eliminating corruption
and intolerance among youth and leaders.

12.10 Improving vocational training, media, legal programs and health environmental activities.
12.11 Appointment of peace envoys internationally.

12.12 The Organization reserves the right to adopt international conventions and agreements of
cooperation.

12.13 Establishing and conducting special peace and diplomatic missions of the organization.

12.14 Organizing humanitarian and development assistance abroad and in the Republic of Sri
Lanka in accordance with the relevant legal provisions.

12.15 Offering benefits to all across race, religion, language and color.

12.16 Providing all necessary instructions and advice to create a non-discriminatory culture of
minorities and majorities.

12.17 Enlightenment and educational activities in the Republic of Sri Lanka and abroad.




12.18

12.19

12.20

12.21

12.21

1222

12,23

12.24

12.25

12.26

1227

12.28

12.29

12.30

Providing voluntary activities in the Republic of Sri Lanka and abroad.

Support for action against illegal activities in the Republic of Sri Lanka and abroad.

The Organization's approach to international conventions and cooperation agreements with

foreign countries will transform UNIP into an intergovernmental organization.
UNIP supports participation in government projects and missions.
Participate in all meetings held by the Charter of the United Nations (UN).

Establishment and establishment of UNIP Special Committees on Humanitarian
Peacekeeping and Social Work.

Issuance of membership and certificates of merit to the members of the mission.
Issuance of work travel letter, UNIP stamps in the form of stickers to service vehicles.

Acting as a Humanitarian Development Assistance Organization in the Republic of Sri Lanka
and abroad.

Providing assistance to local governments and other organizations in the Republic of Sri
Lanka and abroad.

Every citizen of the world has the resources to live in peace and happiness in their own

country.

Sovereignty of mankind must be established irrespective of caste, religion or race. The
economic freedom of every man and woman must be guaranteed.

Implementation of the Peace Education and Human Rights Education Program at the national
and international levels for the development of peace education.

UNIP will establish an arbitral tribunal for national and international activities and through
them engages in activities to participate in peace talks.

Chapter - 13  The Beneficial Activities of the Organization : -

13.1

13.2

13.3

Educational development for children living in the community.
Vocational training and vocational training of adolescents living in the community.

Promoting and providing self-employment opportunities.
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13.4

13.5

13.6

13.7

13.8

13.9

13.10

Advising, guiding and assisting those involved in agriculture.
Implementing programs on environmental issues.

Assisting the psychiatric unit and conducting entertaining programs.
Providing training related to first aid in schools.

Providing training related to road rules.

Assisting widows and widowers.

Support for dry food latrines, well, house etc.

Chapter - 14 You in the system :-

14.1
14.2
14.3
14.4
14.5
14.6
14.7
14.8
14.9
14.10
14.11
14.12
14.13
14.14
14.15
14.16

14.17

Stop counting on no one looking for you.

Stop begging.

Stop saying too much.

When people insult you, try to confront them.

Eat more food than others.

Minimize how you view others, especially if they do not respond.

Invest in yourself. Keep yourself happy.

Stop making gossip about others.

Feed before speaking. 80% of how people respect you comes from your mouth.
Always dress in a way that makes you look your best.

Be an Achiever. Be interested in your goals.

Respect your time.

Do not be in a relationship where you do not feel respect and value, and go away.
Learn to Spend Money on Yourself. That’s how people will learn to spend for you.
Be rare at times.

Be a giver rather than a receiver.

Do not go where you are not called. Do not exceed your reception when invited.
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14.18 Treat people the right way.
14.19 If people value you, they will call you back.

14.20 Be good at what you do. Do the best you can. Live with quality.

Chapter - 15 Finance and Financial Practices -

15.1 Funds for the organization will also be available to members as subscriptions, entry fees and
special fundraising.

15.2 10 per cent of 100 will be added to the savings of the Association.
15.3 Funds and donations from charities and reconciliation organizations will also be accepted.

15.4  All expenses incurred by the Treasurer shall be at the sole discretion of the President and at
the discretion of the President.

15.5 The President also contributes to the funding of the organization.

15.6  Gift Fund or Gift Fund the Gift Fund or Gift Fund becomes the Gift Fund of the UNITED
NATURE INTERNATIONAL PEACE when a mark is reached between any one foreign
states.

15.7 UINIP will raise funds to run its operations. This fundraiser will be funded by donations,
personal donations and membership subscriptions from international agencies such as the
National Executive Committee UNIP. General Committee members and all members pay a
subscription of US § 600 per year.

15.8 Maintains bank accounts with one or more commercial banks from international to national
executive committees. The bank account of a country is jointly opened by the President,
Secretary-General and Treasurer of UNIP. At the same time this account will be operated by
the signatures of the above two. The President and the Secretary-General and the Treasurer
open a current account or savings account at a bank in their home country. Any change can
be brought about by the President.

Chapter - 16 Audit -

16.1 The Audit shall be presented to the members by the Treasurer at the meeting of the
Organization each month.

16.2 Accounts may be audited by any nationally or internationally reputed auditing body. Emphasis
will be placed on transparency in accounts conducted through regular audits and inspections.
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Chapter - 17 Meetings :-

171
17.2
17.3
17.4
175
17.6
17.7
17.8
17.9
17.10
17.11
1712
17.13
17.14

17.15

Monthly Meetings

Executive Committee Meetings

General Assembly Meeting

Co-membership meeting of the organization
International Executive Committee Meeting
National Advisory Committee Meeting
International Consultative Committee Meeting
UNIP International Presidential Meeting
UNIP Secretariat Meeting

Executive Member Meeting

Leadership Committee Meeting

Meeting of Peace Ambassadors Committee.
Zoom Meetings WhatsApp Group Discussions.
Special Meetings

Emergency Meetings.

Chapter - 18  Assets and Documents of the Organization

18.1

18.1.1
18.1.2
18.1.3
18.1.4
18.1.5
18.1.6
18.1.7
18.1.8

Assets :-

50 Chairs

20 Desks

10 Fans

15 Computers

05 Laptops

15 Printing machine (Printer)

01 Image display device on photo plate (Scanner)

02 Photocopy machine
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18.1.9 10 Wooden metal frame
18.1.10 05 Shelves

18.2 Documents  :-

18.2.1 Name Registration (Administration)

18.2.2 Report Record (President, Secretary)

18.2.3 Record of Financial Statement (President, Treasurer)

18.2.4 Record of Monthly Subscription Report (President, Treasurer)
1825 Receipt (President, Treasurer)

18.2.6 Deed (President, Secretary)

Chapter - 19  Pastors -
19.1 Pastors shall be elected by the members of the Board of Directors.

19.2 The results of the system will be monitored by the pastor and counsel will be consulted if
necessary.

Chapter - 20  Symbols that identify the system  :-

20.1 Organization Logo :-

UNITED NATURE INTERNATIONAL PEACE
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20.1.1 Logo :-

UNIP will have a logo to use equally at all levels. Inside the world map with UNIP
writing, on the outside both sides are surrounded by the south. There will be a map and a dove of
peace at the top of the world map. The logo is used in all fields of UNIP. May be in one or more
colors. Officially there will be three colors (white, blue, gold).

20.2 Flag -

20.2.1 Flag -

UNIP will have a flag. The white emblem is the color of the light blue sky and the
exterior is surrounded by a white line. The flag will be flown in accordance with national and
international rules. The President, International Secretary-General, Ambassador, members of the
General Assembly, Chairmen and Secretaries of the National Executive will use the flag within their
geographical area.

20.3  ldentity card  :-

(@ UNITED NATURE A
R N e
.

INTERNATIONAL PEACE

The Wonta's Lesgess Faace and Ueganisation -

@ UNITED NATURE

20.3.1 Identity Card :-

All members will have the same identity card with the same symbol. Background map
with letters on the white ID card with shadows of the UNIP logo emblazoned with black letters and a
SIM-like map. International Executive Committee, Ambassador and dignitaries will receive a black
and red card. The President will also sign the ID card of the International Secretary-General.
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20.4 Certificate Card :-
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20.4.1 Certificate Card -

Three types of certificate cards are identified. Light blue, neutral blue and horizon blue.
Black letters appear. The serial number or membership number is engraved and has the UNIP bar at
the top.

20.5 Letter of appointment -

& FHITEE NATURE (WTESS4T/08AL PEACE
7} sl b

PBPBED

SRR FU T [ S |

20.5.1 Letter of appointment -

The letter of appointment will reflect our standard UNIP correspondence. The title of the
paper may be written in red or blue. The post and the nature of the post will be informed.

20.6 Languages :-

1. Tamil
2, Sinhala
3. English

4. And all languages
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20.6.1 Languages

UNIP will initially use English, Tamil and Sinhala as official languages. The National
Executive may use its state languages.

20.7 Advertisement Board

20.7.1 Advertisement Board -

UNIP must have billboards in all its national and international offices. The color of the
blue horizon is the interior of the Advertisement Board and the white lettering.

20.8 Success of achievable growth goals :-

SUCCESS OF ACHIEVABLE ?\"ALS
DEVELOPMENT Sy

€
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20.8.1

20.8.1.1

20.8.1.2

20.8.1.3

20.8.1.4

20.8.1.5

20.8.1.6

20.8.1.7

20.8.1.8

20.8.1.9

Success of achievable growth goals  :-

Promoting Socio- Economic Growth the purpose of a community in human life is to
make the community see economic growth while participating in individual human
economic development and seeing the achievement of economic growth.

The aim is to achieve a disease-free, peace of mind by providing the human resources
needed to live a healthy life.

Providing equal quality education and humanitarian work is to bring the poorest students
who are found in the field of education and back ward people on the basis of richness to
the poor and to receive the same quality education on humanitarian grounds and become
better educators.

Achieving and improving the lives of children and women by giving priority to
education, community and career through the promotion and promotion and promotion
of equality so that their lives can be seen to improve.

Providing and encouraging self-employment required for a female-headed family. A
woman living with a weak husband is leading her family under her leadership.
Therefore, the purpose of providing self- employment for him is to help reduce the
economic deficit in his family life.

Helping those affected by climate change. The purpose of carrying out development
work is to destroy the houses and their daily necessities (food, water, shelter) during the
destruction caused by landslides, floods, earthquakes, fires, water etc. It is to help such
people move forward from their declining livelihoods by undertaking as much
development work as we can.

Encouraging the peaceful inclusion of communities of all races, religions and languages
for sustainable development. One can observe that he works with the aim of preserving
and developing the language he speaks, the religion he worships and the race within
himself. So it is to see massive social development by eliminating such discrimination
and uniting communities.

The purpose of indentifying the economically downtrodden and eradicating hunger,
food, protection and nutrition is to look back at the history of mankind. Identifying such
people and providing them with an appetite suppressant and nutritional aid is essential to
their survival.

Hygiene and climate change can provide a healthier and healthier life by providing

immediate identification of those affected by climate change and providing them with
opportunities to cope with the impact.
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20.8.1.10 The purpose of raising our voices against violence against children and women is to
ensure that sexual abuse and sexual violence are not relevant until they have taken place,
such as awareness events, consultation meetings, etc.

20.8.1.11 Implementing mental health care programs for widows (widows) and widows and the
purpose of livelihood promotion the widow is forced to struggle to provide food,
education and clothing for her family members at the expense of a family. So giving
them self-employment programs can help them see smooth family growth.

20.8.1.12 The objective of creating an internationally peaceful environment based on the
sovereignty of the country is the progress of the country as it seeks to create an
internationally peaceful environment that respects the country’s legislation and its
responsibilities. Development and economic growth will be visible.

Chapter - 21 Certificates of Honors :-

United ¥ations Day, on 24 October, marks the anniversary of the day in 1945
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21.1 Certificates of Honor :-

UNIP Certificates of Honor are awarded in recognition of humanitarian, social services, education
and other services, with the aim of recognizing, honoring and encouraging those who deserve it.

19




Chapter - 21 Changing the Name and Logo of the Organization -

21.1 Changing the name and logo of the organization can only be done by the Founder. The name
and logo of the company cannot be changed in the absence of the Founding Director. The
name and emblem cannot be amended even if the sacrament is amended.

Chapter - 22  Constitution Amendment -

22.1 The amendment shall be passed by a two-thirds majority resolution where necessary. The
name and emblem cannot be changed even if the sacrament is amended.
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